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SECTION A – PROCEDURAL MATTERS 

 

 Open 
 
 

 Acknowledgement to Country 
 
 

 Prayer 
 
 

 Apologies  
  
 

 Confirmation of Minutes  
 

1) Ordinary Meeting held on 20 February 2018 
 

 Declarations of Conflict of Interest 
 
 

 Receptions and Reading of Petitions, Memorials, Joint Letters and 
Deputations  

 Public Question Time 
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SECTION B – REPORTS 

B.18.9 PUBLIC HEALTH AND WELLBEING PLAN 2017-21 – FIRST 
QUARTER PROGRESS 

 
Responsible Officer: Director Community & Cultural Services  
File Number: S28-24-03 
Attachments: 1 Swan Hill Partnership Reporting Template           

 

Declarations of Interest:    
Bruce Myers - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

This report provides Council with the First Quarter progress towards the actions in 
the Swan Hill Rural City Council Public Health and Wellbeing Plan 2017-2021, which 
was adopted in October 2017. Future reports will be presented to Council meetings 
every six months. 
 

Discussion 

The Plan aims to protect and improve the public health and wellbeing in all 
communities in the municipality. The purpose of the Plan is to promote a strategic 
and integrated approach to local public health planning. It is a tool for working across 
a range of local strategies and initiatives, informing other public health planning 
processes, and avoiding the duplication of planning effort at the local level.  
  
The Plan integrates with the Council Plan through the strategies and initiatives under 
the Community Enrichment priority. The Plan also links to other Council activities. 
   
The Victorian Public Health and Wellbeing Act 2008 requires Council to develop a 
municipal public health and wellbeing plan within 12 months following a general 
election of Council. 
 

Achievements during the first quarter included significant events in relation to the 
three Key Priorities of Improving Mental Health, Healthy Eating and Active Living, 
and Preventing Family Violence: 
 

 Over 75 staff involved with community services between Robinvale and 
Swan Hill completed the Mental Health First Aid course between October 
and December. Coordinated by both Robinvale District Health Service and 
Swan Hill District Health, the course is intended to teach someone how to 
offer initial support to adults who are developing a mental health problem, 
experiencing a worsening of an existing mental health problem or in a mental 
health crisis, until appropriate professional help is received or the crisis 
resolves. 
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 A range of events were held to promote Mental Health Week, from the 
presentation of the Carpe Diem play, to the provision of additional training to 
Robinvale Early Years Network members. 

 

 The Swan Hill Food Forum was held at the Swan Hill Town Hall on 19 
October 2017. Julia McCarten from Monash University and Jennifer Alden 
from Bendigo Regional Food Alliance facilitated the forum, which was 
coordinated by Swan Hill District Health. Attendees represented a wide 
range of sectors. An evaluation survey was distributed to attendees at the 
end of the forum. Survey results indicated that most attendees 
understanding of food systems and food security increased as a result of 
participating in the forum. Attendees also found the day to be valuable, 
particularly the discussion groups and hearing from the facilitators. Further 
members joined the working group following on from the forum, which is now 
meeting regularly. 

 

 Victoria against Violence event funded by Women’s Health Loddon Mallee, 
Put Your Hand Up morning tea was held in November 2017 with all partners. 
50 people attended (organisations and community members) and a video 
developed on why preventing family violence and gender equality is 
important, featuring agency staff and community members. This was posted 
on the Southern Mallee Primary Care Partnership (SMPCP) Facebook page 
and shared by Partners pages and received great engagement and shares. 

 
Consultation 

Council and other agencies have worked closely with a process coordinated by the 
Southern Mallee Primary Care Partnership. The resulting Swan Hill Health and 
Wellbeing Partnership have worked together to develop the Public Health and 
Wellbeing Plan 2017-2021 Action Plan to guide their direction for the next four years 
(2017-2021). 
  
In excess of 10 local agencies involved in health and wellbeing were heavily involved 
in the process, and this document also supports their own organisations’ strategic 
directions. 
 
The Plan is monitored and reports provided to Council to ensure the objectives 
remain relevant and the actions are undertaken by the individual lead agencies 
involved. 
 
Financial Implications 

Not applicable to this report – any actions are either within individual organisation 
budgets or linked to grant funding. 
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Social Implications 

The Public Health and Wellbeing Plan identifies key areas of community need and 
provides strategic direction to improve community health and wellbeing in the 
municipality. 
 
Economic Implications 

Not applicable to this report 
 
Environmental Implications 

Not applicable to this report 
 
Risk Management Implications 

Not applicable to this report 
 
 

Council Plan Strategy Addressed 

Community enrichment - Provide services and support initiatives that create a 
Healthy and Safe Community. 
 
 

Options 
1. Council receive and note the Public Health and Wellbeing Plan 2017-2021 and 

receive future reports on progress towards the actions within the Plan every six 
months. 

2. Council receive and note the Public Health and Wellbeing Plan 2017-2021 and 
receive future reports on progress towards the actions within the Plan every six 
months with amendments. 

3. Council not receive and note the Public Health and Wellbeing Plan 2017-2021 
and receive future reports on progress towards the actions within the Plan 
every six months. 

 
 

Recommendations 

That Council: 

1. Receive and note the progress report on the Public Health and 
Wellbeing Plan 2017-2021. 
 

2. Receive future reports on progress towards the actions within the Public 
Health and Wellbeing Plan 2017-2021 every six months. 
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B.18.10 MEN'S HEALTH PROMOTION EVENING 
 
Responsible Officer: Director Community & Cultural Services  
File Number: AST-BU-37515-07 
Attachments: 1 Letter from Freemasons'           

 

Declarations of Interest:    
Bruce Myers - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

This report provides Council with a recommendation to support a request to assist 
with the Swan Hill Freemasons’ Men’s Health Promotion evening on 11 April at the 
Swan Hill Town Hall PACC. 
 
 

Discussion 

The Swan Hill Freemasons are coordinating a Men’s Health promotion evening on 
Wednesday 11 April 2018, with a focus on men’s mental health. The event is being 
led by the Health Promotion department of Swan Hill District Health. 

 
A similar event was held in March 2017, and was attended by over 180 men; this 
was focused on cancer and what to look for as men age. 
 

The April 2018 event will host discussions on depression and suicide, and what are 
the signs people can look for in helping someone who may be in need. 

 

The event will also be held prior to the Men’s Health Bus visit to Swan Hill, from 16 – 
18 April 2018, to enable effective promotion and greater awareness of the Bus’s time 
in Swan Hill. 
 
Consultation 

This event aligns with one of the key priorities of the Swan Hill Public Health 
and Wellbeing Plan 2017-2021, which is Promoting Mental Health. The event 
will also be promoted by the tem agencies involved with the development of the 
Plan, and outcomes will be reported against the Plan in coming months. 
 
Financial Implications 

Council has been requested to provide the Town Hall PACC free of charge, which 
will require the waiving of the adopted fees. This totals $1,100. 
 
 
 
 



Swan Hill Rural City Council Page 13 

Agenda for Ordinary Meeting 

SECTION B - REPORTS 20 March 2018 

 

- 13 - 

Social Implications 

Supporting public, and in particular mental, health issues has been a long-term aim 
of Council, from the establishment of the Mental Health Working Group, to the 
successful community-led drive which resulted in a headspace operation in Swan 
Hill. 
 
Economic Implications 

Effective health promotion and greater awareness of mental health issues can lead 
to reduced lost days due to illness. 
 
Environmental Implications 

Not applicable to this report. 
 
Risk Management Implications 

Not applicable to this report. 
 
 

Council Plan Strategy Addressed 

Community enrichment - Develop a community with a sense of pride and 
responsibility/ownership that strives to achieve its aspirations. 
 
 

Options 
Council may decide to adopt or vary the recommendations contained in this 
report. 
 
 
 

Recommendations 

That Council: 

1. Provide the Swan Hill Town Hall PACC venue free of charge for the 
Men’s Health Promotion event on Wednesday 11 April 2018. 
 

2. Confirm Councils support in writing to the Swan Hill Freemasons. 
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B.18.11 INSTRUMENT OF APPOINTMENT AND AUTHORISATION 
 
Responsible Officer: Director Development and Planning  
File Number: S16-08-02-04 
Attachments: 1 Instrument of Appointment and Authorisation           

 

Declarations of Interest:   Officer 
Heather Green - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

Many of the functions and powers of Council staff stem from their appointment as 
Authorised Officers. Tamara Broadsmith has recently been appointed as a Planning 
Officer within the planning team and requires Council approval to be an Authorised 
Officer. 
 
 

Discussion 

Council’s Chief Executive Officer has the power to authorise various members of 
Council staff under the instrument of delegation issued by Council.  However, advice 
from Council’s solicitors recommends the Appointment of Planning Officers as 
Authorised Officers by Council under section 147(4) of the Planning and 
Environment Act 1987. 
 
As a result, this report seeks Council approval for Tamara Broadsmith to be 
appointed as an Authorised Officer. 
 
Tamara commences in Council’s planning team on Monday 26 March 2018. Tamara 
has a planning qualification. 
 
Consultation 

Not applicable 
 
Financial Implications 

Not applicable 
 
Social Implications 

Not applicable 
 
Economic Implications 

Not applicable 
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Environmental Implications 

Not applicable 
 
Risk Management Implications 

Not applicable 
 
 

Council Plan Strategy Addressed 

Governance and leadership - Effective and efficient utilisation of resources. 
 

Options 
Nil 
 
 

Recommendations 

That Council: 

1. Appoint Tamara Broadsmith as an authorised officer as set out in the 
attached instrument. 
 

2. Resolve that the instrument takes effect upon signing and sealing and 
remains in force until varied or revoked. 
 

3. Sign and seal the instrument as soon as possible. 

 
 



Attachment 1 Instrument of Appointment and Authorisation 
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B.18.12 SWAN HILL LEISURE CENTRE COMMITTEE OF MANAGEMENT 
INSTRUMENT OF DELEGATION 

 
Responsible Officer: Director Development and Planning  
File Number: S09-20-01 
Attachments: Nil           
 

Declarations of Interest:    
Heather Green - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

Following the review of the Swan Hill Leisure Centre Instrument of Delegation it is 
suggested that the instrument of delegation remain unchanged. 
 
 

Discussion 

It is a requirement of Section 86 Local Government Act to review the delegations of 
all Special Committees of Council within 12 months of an election. 
 
The Swan Hill Leisure Centre Committee of Management delegation was reviewed 
at the June 2017 Meeting. 
 
Initially it was thought that as no change was needed to the Swan Hill Leisure 
Centre Committee of Management delegation, a Council decision was not required. 
However, this is not the case and the document is to be approved by Council even 
though no changes are proposed. 
 
The Swan Hill Leisure Centre IOD came into effect on 10 September 2002. Schedule 
2 of the IOD is the Swan Hill Aquatic and Leisure Centre Joint Use Agreement 
(JUA). 
 
The IOD and JUA outline a number of schedules and clauses in relation to 
management of the centre, including licensee terms, Council and community use of 
the facility, committee of management, operating powers/duties of the committee, 
scheduling of the facility etc. 
 
The role of the committee is to oversee management of the centre in the best 
interests of the Swan Hill community in accordance with the JUA. Other functions of 
the committee include promoting use of the centre, supporting the centres 
development, hold meetings and prepare reports as required in the IOD and keep 
records to satisfy the requirements of Council’s Auditor. 
 
The day to day running of the centre is contracted to Belgravia Leisure. The 
manager of the centre is invited to attend bi-monthly committee meetings to 
present the committee with an operations report, monthly financials and a general 
update on the centre operations. 
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The committee consists of the following representatives: 

 Four representatives of the Swan Hill Rural City Council of which two will be 
elected members of the Council. 

 Three representatives from the Secondary College School Council of which 
one will be the Principal. 

 Two community representatives to be nominated by Council. 
 
Consultation 

Nil 
 
Financial Implications 

Maintaining the licence agreement with Swan Hill College will offset the overall 
management costs of the centre. 
 
Social Implications 

The provision of adequately maintained and managed aquatics facilities will provide 
health and wellbeing opportunities for all users. 
 
Economic Implications 

Nil. 
 
Environmental Implications 

Nil 
 
Risk Management Implications 

Nil 
 

Council Plan Strategy Addressed 

Community enrichment - Provide services and support initiatives that create a 
Healthy and Safe Community. 
 

Options 
Nil 
 
 

Recommendations 

That Council: 

1. Delegate to the Swan Hill Leisure Centre Committee of Management the 
powers, duties and functions as contained in the attached unchanged 
Instrument of Delegation.  
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2. Resolve that members of the Swan Hill Leisure Centre Committee of 
Management be excluded from the duty to lodge returns of interest. 

3. Affix the Common Seal of Swan Hill Rural City Council to the unchanged 
Instrument of Delegation. 
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B.18.13 OCCUPATIONAL HEALTH AND SAFETY COUNCIL POLICY 
 
Responsible Officer: Director Corporate Services  
File Number: S25-25-01 
Attachments: 1 Occupational Health and Safety Council Policy           

 

Declarations of Interest:    
David Lenton - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

The Occupational Health and Safety Council Policy has been reviewed and rewritten 
to replace the current OHS Policy (DIR/STAFF107) to ensure compliance with the 
National Audit Tool V3. 
 
 

Discussion 

Council commenced participation in the WorkCare self insurance scheme through 
the Municipal Association of Victoria (MAV) in November 2017. As part of the self-
insurance scheme, Council will be audited on Health and Safety compliance against 
the National Audit Tool (NAT). The reviewed OHS Policy, when implemented 
successfully, complies with sections 1.1.1 – 1.1.3 and 3.5.1 of the NAT. 
 
The reviewed version of the Occupational Health and Safety Council Policy outlines 
Council’s commitment to zero harm and highlights the key focus areas of: 
 

1. Leadership – provide direction and support in the pursuit of improved 
workplace health and safety and environment standards. 

2. Systematic approach – provide an organised and consistent approach to all 
OHS matters across the organisation. 

3. Active OHS Culture – ensure continued improvement in performance occurs. 

4. Workplaces and equipment – ensure there is, within the workplace, a deep 
understanding of the nature of hazards within Council’s work areas, activities 
and undertakings. 

 
OHS performance will be regularly reviewed as part of our commitment to 
continuous improvement. 
 
Consultation 

The Executive Leadership Team and the Occupational Health and Safety Committee 
have been consulted on the reviewed OHS Council Policy. 
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Financial Implications 

Council will provide adequate and appropriate resources to implement this policy.  
 
Social Implications 

Nil 
 
Economic Implications 

Nil 
 
Environmental Implications 

Nil 
 
Risk Management Implications 

The reviewed Council Policy is consistent with the Australian Standard AS4801:2001 
Occupational Health and Safety Management Systems and is an important 
document to reduce the risk of injury and ensure compliance with Council’s 
legislated OHS obligations. 
 
 

Council Plan Strategy Addressed 

Governance and leadership - Effective and efficient utilisation of resources. 
 
 
 

Recommendation 

That Council adopt the Occupational Health and Safety as presented. 
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POLICY TITLE OCCUPATIONAL HEALTH AND SAFETY (OHS) COUNCIL POLICY 

POLICY NUMBER CPOL/OHS901 

 
PURPOSE 
This Policy outlines how Council will work towards a goal of zero harm. 
 
SCOPE 
This policy applies to all Councillors, employees, volunteers, contractors, and visitors at Council 
workplaces. 
 
POLICY  
Swan Hill Rural City Council (Council) is committed to maintaining a safe and healthy operation for all 
Councillors, employees, volunteers, contractors, and visitors, and recognises that this is an integral 
part of our business. 

Council will work towards achieving ZERO HARM by focussing on four key areas: 

1. Leadership – provide direction and support in the pursuit of improved workplace health and 
safety, and environment standards. 

2. Systematic approach – provide an organised and consistent approach to all OHS matters 
across the organisation. 

3. Active OHS Culture – ensure continued improvement in performance occurs. 

4. Workplaces and equipment – ensure there is, within the workplace, a deep understanding of 
the nature of hazards within Council’s work areas, activities and undertakings. 
 

Council will achieve these goals by:  

 Implementing, maintaining and reviewing our Occupational Health and Safety Management 
System; 

 Continual and effective improvement of OHS performance, through the setting and review of 
objectives and targets, which relate to key aspects of the business; 

 Elimination of, or reduction of risks, as far as reasonably practicable, to employees, 
contractors, volunteers, and others that may be affected by the undertakings of Council; 

 Complying, as a minimum, with all relevant OHS laws and regulations; 

 Maintaining a culture of employee consultation and team work in all aspects of health and 
safety; 

 Developing and maintaining an effective program to ensure all employees are trained to carry 
out their work in a safe manner; 

 Encouraging the identification and reporting of hazards; 

 Requiring all employees to accept responsibility for their own actions and to behave in a 
manner that reflects safe work practices and to report workplace incidents and injuries; and 

 Working closely with its employees, contractors, and other stakeholders, as Council 
recognises the value of these partnerships in improving its OHS performance. 
 

Council will provide adequate and appropriate resources to implement this policy and will ensure it is 
properly communicated and understood.  OHS performance will be regularly reviewed as part of our 
commitment to continuous improvement. 
 
RELATED POLICIES/DOCUMENTS 
Occupational Health and Safety Management System 
 
 
RELATED LEGISLATION 
Occupational Health and Safety Act 2004 
Occupational Health and Safety Regulations 2017 
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DOCUMENT HISTORY 
 

Version Number Issue Date Description of Change 

1.0 March 2001 Initial release 

2.0 July 2016 Review 

3.0 March 2018 Review to ensure consistence with National Audit Tool 
requirements 

   

   

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signed:  Mayor Date:  
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SECTION C – DECISIONS WHICH NEED ACTION/RATIFICATION 

C.18.3 SIGN & SEAL REPORT 
 
Responsible Officer: Chief Executive Officer  
  
Attachments: Nil.           
 

Declarations of Interest:   
John McLinden - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

The following documents and agreements have been signed and sealed by the 
Councillors and the Chief Executive Officer on the respective dates. Those actions 
require the ratification of the Council. 
 

Discussion 

During the course of any month Council is required to sign and seal a range of 
documents arising from decisions made on a previous occasion(s). Examples 
include sale of land, entering into funding arrangements for Council programs etc.  
 
As the decision to enter into these agreements has already been made, these 
documents are signed and sealed when received, with Council ratifying the signing 
and sealing at the next Council meeting. 
 
Consultation 

Not applicable 
 
Financial Implications 

Not applicable 
 
Social Implications 

Not applicable 
 
Economic Implications 

Not applicable 
 
Environmental Implications 

Not applicable 
 
Risk Management Implications 

Not applicable 
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Background 

During the course of any month Council is required to sign and seal a range of 
documents arising from decisions made on a previous occasion(s). Examples 
include sale of land, entering into funding arrangements for Council programs etc.  
 

As the decision to enter into these agreements has already been made, these 
documents are signed and sealed when received, with Council ratifying the signing 
and sealing at the next Council meeting. 
 

Issues 

The following documents were signed and sealed since the last Council meeting: 

No. Document Type Document Description Date signed/ 
sealed 

872 Occupancy Lease – 
Catalina Museum 

Between Swan Hill Rural City 
Council and Lions Club of Lake 
Boga Inc. 

20-02-18 

873 Section 173 Agreement for 
25 Baria Road, Robinvale 

Between Swan Hill Rural City 
Council and B.S.Handreck & 
R.D.Handreck 

20-02-18 

874 S5 Instrument of Delegation 
to the Chief Executive 
Officer 

Between Swan Hill Rural City 
Council to the Chief Executive 
Officer 

20-02-18 

875 S6 Instrument of Delegation 
to Members of Council Staff 

Between Swan Hill Rural City 
Council and Members of Council 
Staff 

20-02-18 

876 Section 173 Agreement – 
Planning Permit 2017/29 for 
Native Vegetation Removal 
– 1030 Benjeroop-Tresco, 
Winlaton and 3516 Murray 
Valley Highway 

Between Swan Hill Rural City 
Council and Vicsuper Ecosystem 
Service Pty Ltd 

13-03-18 

877 Transfer of Land – River 
Road, Land Acquisition for 
the purpose of Road 
widening 

Between Swan Hill Rural City 
Council and G.ATomamichel, 
D.G.Tomamichel and I.L.McCoy 

13-03-18 

 
 

Conclusion 

Council authorise the signing and sealing of the above documents. 
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Recommendation 
 
That Council notes the actions of signing and sealing the documents under 
delegation as scheduled. 
 
 



Swan Hill Rural City Council Page 28 

Agenda for Ordinary Meeting 

DECISIONS WHICH NEED ACTION/RATIFICATION 20 March 2018 

 

- 28 - 

C.18.4 COUNCILLOR ASSEMBLIES - RECORD OF ATTENDANCE AND 
AGENDA ITEMS 

 
Responsible Officer: Chief Executive Officer  
File Number: S15-05-06 
Attachments: 1 Councillor Attendance at Assemblies           

 

Declarations of Interest:    
John McLinden - as the responsible officer, I declare that I have no disclosable 
interests in this matter. 
 
Summary 

The Local Government Act 1989 requires that the details of Councillor Assemblies 
be reported to Council meetings on a monthly basis. 
 
 
 

Discussion 

The State Government has amended the Local Government Act 1989 which requires 
Council to report on Councillor Assemblies. 
 
Whilst Minutes do not have to be recorded, Agenda items and those in attendance 
must be, and a report presented to Council. 
 
An assembly of Councillors is defined as a meeting that is planned or scheduled at 
which at least half of the Council and one Officer are in attendance, and where the 
matters being considered that are intended or likely to be the subject of a Council 
decision. 
 
No formal decisions can be made at an assembly but rather direction can be given 
that is likely to lead to a formal decision of Council. 
 
Details of the most recent assemblies of Council are attached. 
 
 
Consultation 

Not applicable. 
 
Financial Implications 

Not applicable. 
 
Social Implications 

Not applicable. 
Economic Implications 
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Not applicable. 
 
Environmental Implications 

Not applicable. 
 
Risk Management Implications 

Not applicable. 
 
 

Council Plan Strategy Addressed 

Governance and leadership - Effective advocacy and strategic planning. 
 
 

Options 
Council must comply with the requirements of the Local Government Act 1989. 
 
 

Recommendation 

That Council note the contents of the report. 
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COUNCILLOR ASSEMBLIES ATTENDANCE AND AGENDA 
27 February 2018 at 1.00pm, Swan Hill Town Hall, Council Chambers 
 

AGENDA ITEMS 

 Discussion on the Budget Process & Community Consultation 

 Central Victorian Green House Alliance – Membership benefits 

 Public Health and Wellbeing First Quarter Report 

 De Watered Land Discussion Paper for MRC meeting 

 Jaycee and Mundarra Parks 

 Rail Freight Alliance Roadshow 

 Mural Art Project – Lower Murray Water Pumping Station 
 

ADDITIONAL ITEMS DISCUSSED 

 Nil 
 
 

ATTENDANCE 
Councillors 

 Cr Chris Jeffery 

 Cr Bill Moar 

 Cr Ann Young 

 Cr Gary Norton 

 Cr John Katis 
 
 

Apologies 

 Cr Les McPhee 

 Cr Lea Johnson 
 

 

OFFICERS 

 Heather Green, Acting Chief Executive Officer 

 Bruce Myers, Director Community & Cultural Services 

 David Lenton, Director Corporate Services 

 Svetla Petkova, Director Infrastructure 

 Jessica Warburton, Acting Director Development and Planning 

 Felicity O’Rourke, Community Planning Officer 

 Fiona Gormann, Community Development and Riverfront Coordinator 

 Stefan Louw, Development Manager  
 
Other 

 Rob Law, Executive Officer CVGA 

 Reid Mather, CEO, Rail Freight Alliance 
 

 
CONFLICT OF INTEREST 

 Nil 
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COUNCILLOR ASSEMBLIES ATTENDANCE AND AGENDA 
6 March 2018 at 9am, Swan Hill Town Hall, Council Chambers 
 

AGENDA ITEMS 

 Presentation of Draft Budget to Councillors 
 

ADDITIONAL ITEMS DISCUSSED 

 Nil 
 

 

ATTENDANCE 
Councillors 

 Cr Les McPhee 

 Cr Bill Moar 

 Cr Ann Young 

 Cr Chris Jeffery 

 Cr Gary Norton 

 Cr John Katis 
 
 

Apologies 

 Cr Lea Johnson 
 

 

OFFICERS 

 Heather Green, Acting Chief Executive Officer 

 Bruce Myers, Director Community & Cultural Services 

 David Lenton, Director Corporate Services 

 Svetla Petkova, Director Infrastructure 

 Jessica Warburton, Acting Director Development and Planning 

 Warren Snyder, Finance Manager 
 
Other 
 

 
CONFLICT OF INTEREST 

 Nil 
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COUNCILLOR ASSEMBLIES ATTENDANCE AND AGENDA 
13 March 2018 at 1.00pm, Swan Hill Town Hall, Council Chambers 
 

AGENDA ITEMS 

 Councillor Only Session 

 Occupational Health and Safety Policy 

 Footpaths in Road Reserves & Parks Policy Report 

 Annual Murray Regional Tourism Presentation 

 Wirsol 

 MESS Review 

 New Year Eve 
 

ADDITIONAL ITEMS DISCUSSED 

 Nil 
 
 

ATTENDANCE 
Councillors 

 Cr Les McPhee 

 Cr Chris Jeffery 

 Cr Bill Moar 

 Cr Lea Johnson 
 
 

Apologies 

 Cr Ann Young 

 Cr Gary Norton 

 Cr John Katis 
 
 

 

OFFICERS 

 John McLinden, Chief Executive Officer 

 Bruce Myers, Director Community & Cultural Services 

 David Lenton, Director Corporate Services 

 Svetla Petkova, Director Infrastructure 

 Heather Green, Director Development and Planning 
 
 
Other 

 Mark Francis, CEO Murray Regional Tourism 

 Matthew Rose and Benjamin Fox, Wirsol 
 

 
CONFLICT OF INTEREST 

 Nil 
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SECTION D – NOTICES OF MOTION  

SECTION E – URGENT ITEMS NOT INCLUDED IN AGENDA  

SECTION F – TO CONSIDER & ORDER ON COUNCILLOR REPORTS 
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SECTION G - IN CAMERA ITEM 20 March 2018 
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SECTION G – IN CAMERA ITEMS 

Recommendation 
 
That Council close the meeting to the public on the grounds that the following 
report include personnel matters  
  
B.18.14 IN CAMERA CONSIDERATION OF CONFIDENTIAL REPORT  
 


